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All Departments 
10. Provide FY16 proposed organizational chart with the total number of employees (i.e. 

permanent, temporary, contract, vacancies).  
a.  Outline specific duties of each employee. 
b. Specify the length of time that current vacant positon(s) has been vacant. 

 
11. What suggestions would you offer that could lead to enhanced operational and financial 

efficiency within your department, or any City department?  Advise if there are any 
possible solutions for partnerships either internally or externally if warranted. Please be 
as specific as possible. 
 

 


