
LAW DEPARTMENT 
The Law Department provides counsel and representation to the Mayor, City Council, all City departments, 
as well as certain boards and commissions. 

PRIORITIES FOR FISCAL YEAR 2027 

 Continue to provide effective and efficient legal advice to the City, generally, as appropriate. 

 Aggressively defend and prosecute litigation. 

Assist in and prosecute code enforcement and collection actions. 

Provide actionable legal advice on various employment matters. 

Provide strategic and legal support in the negotiations of collective bargaining agreements. 

 Deliver necessary and appropriate legal support to City Council. 

 Meet budget targets. 

SUMMARY OF FUNDING FOR THE LAW DEPARTMENT 

Total All Funds 
Law Department 

Actual 
FY 2024 

Actual 
FY 2025 

Budget 
FY 2026 

Proposed 
FY 2027 

Dollar 
Change 

FY'27-'26 

Percent 
Change 

FY'27-'26 

Personal Services 2,273,930  2,396,696  2,432,267  2,607,549  175,282  7.2% 

Materials, Supplies, and Equipment 514,695  240,711  455,075  432,960  (22,115) -4.9% 

Internal Services 47,542  63,188  28,857  29,976  1,119  3.9% 
Total 2,836,167  2,700,595  2,916,199  3,070,485  154,286  5.3% 

Staffing Levels 17.00  17.00  16.00  16.00  0.00  0.0% 

General Fund 
Law Department 

Actual 
FY 2024 

Actual 
FY 2025 

Budget 
FY 2026 

Proposed 
FY 2027 

Dollar 
Change 

FY'27-'26 

Percent 
Change 

FY'27-'26 

Personal Services 2,273,930  2,396,696  2,432,267  2,607,549  175,282  7.2% 

Materials, Supplies, and Equipment 514,695  240,711  455,075  432,960  (22,115) -4.9% 

Internal Services 47,542  63,188  28,857  29,976  1,119  3.9% 
Total 2,836,167  2,700,595  2,916,199  3,070,485  154,286  5.3% 

Staffing Levels 17.00  17.00  16.00  16.00  0.00  0.0% 
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MAJOR FUNDING CHANGES FROM PRIOR YEAR 

 
 Personal Services increased by $175,282 (7.2%), including approximately $77,000 in Regular 

Salary increases related to employee anniversary step increases, a city-wide 2.5% COLA, 
mandatory step increases for non-union classified employees, and executive and managerial 
annual reviews. Hospitalization costs also increased by $67,123 based on projections from 
USI, the City�s healthcare insurance consultant, along with increases due to the City�s standard 
budgeting practice of assuming premium coverage for vacant positions (compared to the prior 
incumbents who had lower or no coverage). 
 

 Total MS&E costs decreased by a net $22,115 (4.9%), driven primarily by lower Court Costs 
and Notary Fees resulting from reduced litigation and notary activity. 
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Law Department
FY Budget Line Items
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Included:
Excluded:

1,467,571 1,698,545 1,640,4021,574,173 1,746,277 967,817 1,821,085 74,808 4.3

686,596 748,771 756,294699,757 712,149 422,919 813,873 101,724 14.3

0 )(25,368 00 )(26,159 0 )(27,409 )(1,250 4.8

101 2,154,167 2,421,948 2,396,6962,273,930 2,432,267 1,390,736 2,607,549 175,282 7.2Acct Group Total: Personal 
Services

140

531 705 045 700 0 700 0 0.0

11 105 330 105 50 105 0 0.0

2,369 5,000 2,444953 5,000 414 5,000 0 0.0

0 250 00 250 0 250 0 0.0

246,617 345,000 143,834419,791 295,000 32,381 295,000 0 0.0

38,089 75,000 18,26227,975 75,000 11,533 50,000 )(25,000 -33.3

25,198 34,011 32,49525,171 34,011 16,922 35,165 1,154 3.4

37,414 41,009 39,25737,414 41,009 24,682 42,740 1,731 4.2

3,058 4,000 3,8963,346 4,000 1,973 4,000 0 0.0

0 2,800 4900 0 0 0 0 0.0

101 353,287 507,880 240,711514,695 455,075 87,955 432,960 )(22,115 -4.9Acct Group Total: MS&E140

31,855 27,866 63,18847,542 28,857 14,428 29,976 1,119 3.9

101 31,855 27,866 63,18847,542 28,857 14,428 29,976 1,119 3.9Acct Group Total: Internal 
Services

140

5****101 2,539,309 2,957,694 2,700,5952,836,167 2,916,199 1,493,119 3,070,485 154,286 5.3Civil - Division Total140

14* 5**** Law -  General Fund Total101 2,539,309 2,957,694 2,700,5952,836,167 2,916,199 1,493,119 3,070,485 154,286 5.3

*** 14* 5**** Law - Department Total, All 
Funds

2,539,309 2,957,694 2,700,5952,836,167 2,916,199 1,493,119 3,070,485 154,286 5.3
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